
How CHROs Can Embrace 
Their Inner ‘CHFO’ to 
Quantify HR Value

We will begin shortly.
This webinar is being recorded and will be shared with all registrants.

We have live transcript enabled for this webinar. 
If you would like to use this feature, please turn 
on this setting in your Zoom toolbar now.
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The role of the CHRO is changing

Source 1 | Source 2

80% of corporate board directors believe that HR 
(as a function) will become even more strategic 
in the next one-to-three years.1

54% of corporate board directors believe HR will 
be critical in helping companies navigate the 
economic challenges of the next 3 years.1

Over two-thirds of board members want CHROs to 
lead the conversation around harnessing new and 
existing talent and reducing unwanted attrition.1

Only 25% of respondents strongly agreed that 
they had the budget and headcount needed to 
support a robust workplace equity program.2

80% 54%

⅔+ 25%

https://www.i4cp.com/productivity-blog/four-chro-priorities-in-2023
https://synd.io/advancing-workplace-equity-from-the-boardroom/
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Syndio gives you the tools to measure 
and analyze all facets of workplace equity

● Analyze equity in pay, promotions, 
performance assessments, and more

● Build a data-driven strategy 
for reducing median pay gaps

● Set competitive, equitable, 
and explainable salary ranges

● Communicate about diversity, pay, and 
opportunity equity with data you can trust

SYNDIO.COM/DEMORequest a 1:1 demo

https://synd.io/resources/?_type=the-shift-podcast
https://go.syndio.com/syndio-demo-webinar/
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